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Self-Service

Legislative Communications

Every year questions arise
about the right of state em-
ployees to testify at the Gen-
eral Assembly or to speak
with elected representatives.
There are two distinct an-
swers about what the rights
are, depending on the cir-
cumstances. One standard
applies to testimony or con-
versations that occur with the
employee speaking as a citi-
zen. The other situation is
where the employee speaks
as an employee, representing
the position of an Agency.

The answer for the first situa-
tion is simple ¢ so long as the
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that he or she is speaking on
behalf of the agency, he or
she is free to speak. The best
means of ensuring that there
is no misunderstanding as to
whether an agency position
is being presented is for the
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am speaking as a citizen pro-
viding my individual view-
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hibited from having informal
conversations, or from testi-
fying, and no retaliation
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against someone for speak-
ing as a citizen will be tol-
erated. Of course, there are
some reasonable limita-
tions on that general rule.
For instance, an employee
could be subject to disci-
pline if he or she divulged
confidential information.
Also, there could be cases
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words or actions outside of
work would have a direct
effect on his or her ability

to perform duties, such as

if offensive statements

about race or gender were
spoken, or threats were

made about coworkers. Of
course, those cases are go-

ing to be quite rare, and

the general rule that an
employee is free to speak

his or her mind is going to
apply in the vast majority

of cases.

Different standards apply wu°
when employees provide
Legislators with informa-

tion in the course of their
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munication is subject to
scrutiny the same as any

other aspect of an em-
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duty. The employee
might be required to
discuss such communi-
cations in advance or
after the fact, and may be
held to standards of per-
formance and conduct as

_ with any other work ac-

tivity.

The Department of Hu-
man Resources has is-
sued guidance to depart-
ments about how to treat
requests for employees
to testify at the General
Assembly. That guid-
ance may be accessed on
the DHR website, and
employees are free to
direct questions about
the topic to management.
Any questions that can-
not be answered may be
directed to the Labor
Relations Division of
DHR, or bargaining unit
employees are always
free to consult with the
V.S.EA.
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Would you like to have
more money in your
pocket now and put part
of your paycheck aside for
retirement? The State of
Vermont offers employees
the option of participating
in a 457 Deferred Com-
pensation Plan. The plan
contributions are de-
ducted from your pay-
check before state and fed-
eral taxes are calculated|

thereby reducing your
current taxable income.
That means you could

money than if she was-
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cause Sara is reducing

increase your spendable the amount of her in-

income and save for
retirement.
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earns $2,000 a month in
regular pay and wants
to save and invest $100
a month in the 457 plan,
she would actually end
up bringing home more

(Continued on pagg)

O

EOOIl wUT ECwPUWUER
EUUUOI w2EUEz UwUE
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eral taxes and 4% in
state and local taxes.
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ducted from her pay for
her retirement, she
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taxed on $1,900 instead of $2,000.
As a result, she pays $361 in taxes
on $1,900. However, without sav-
ing, her tax on $2,000 is $380. By
saving for retirement, Sara takes
home $19 more in spendable pay,
plus has money growing in her 457
plan. While this is a hypothetical
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Green Mountain Care

Medicare or Social Security de-
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advantages. Be sure and consult
with a tax professional if you have
any specific tax questions related
to your investments.

(T waOUZEWODPOI wlO!

start putting part of your pay-
check away for retirement, call a

. Great-West representative at their

Montpelier office at (802) 229-

2391, 0orgoto

ERw
added incentive to begin saving
now, new members receive one
full year of membership at no
plan administration cost. For ex-
isting members, your administra- E®w

tive fees recently were reduced by
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tunity to prepare financially for

your future.

In May, 2006 Governor Douglas
signed the Health Care Afforda-
bility Act - a landmark health care
bill that focuses on containing
health care costs for everyone in
our state and insuring the unin-
sured. A major component of this
legislation was the creation of Cata-
mount Health, a new health insur-
ance option for Vermonters who are
uninsured. Beginning this October,
both Blue Cross Blue Shield of Ver-
mont and MVP Health Care offer
Catamount Health Plans that pro-
vide comprehensive, quality health
coverage at a reasonable cost with
low out of pocket expenses. Pre-
mium assistance also is available
depending on your income. With
the addition of Catamount Health

VISHARES

to Vermont's existing family of
trusted and well-known health cov-
erage options such as Dr. Dynasaur
for uninsured kids, Vermont Health
Access Plan or VHAP, Medicaid,
and Prescription Assistance, we saw
an opportunity to combine all of
these health coverage programs un-
der one comprehensive program
and one name: Green Mountain
Care.

Green Mountain Care is an all-
inclusive family of low-cost and free
health coverage programs that pro-
vide uninsured Vermonters with
access to quality, comprehensive
health care coverage at a reasonable
cost. These programs give unin-
sured Vermonters access to the
medical care they need, including

doctor visits, hospital and emer-
gency care, checkups, prescription
medicines, chronic disease care,
immunizations, mental health care
and more.

If you or someone you know is un-
insured, please call 1-800-250-8427
or visit
www.GreenMountainCare.org to
check out the health coverage op-
tions through Green Mountain
Care. There has never been a better
time than now.

Vermont state employees can take
great pride in their support of the
2007 VtSHARES campaign. We hit
the $400,000 donation mark, result-
ing in the largest pledge total in the
30-year history of the campaign -
$401,366.88. This once again dem-
onstrates the kindness and compas-

sion of state employees, and our
ability to remember those in need.

A sincere and heartfelt thank you
to all who gave and made the 2007
VtSHARES campaign hosted by
the Agency of Commerce and
Community Development such a

huge success!

The 2007 Campaign Coordinating
Committee

NOTE: The VtSHARES deduc-
tions for calendar year 2008
started with the January 17t pay
date.
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Employee SeltService

The Department of Human Re-
sources is pleased to announce
that enhancements have been
made to the PeopleSoft HCM
software, our human resources
database, which will allow em-
ployees increased self-service
access to the system. Access was
rolled out between March 3 and
March 12.

Employee Self-Service may be
accessed by visiting the State
Employee Center at
www.vermontpersonnel.org . T
here is a new button on the left-
hand navigation that will take
employees directly to the self-
service login. The Log-In/
username is your 5-digit em-
ployee identification number. If
you have created a password for
on-line jobs in eRecruit, you
would use that password

here. If you have not created a
password since September 2007,
please follow the new directions

Wedre on

found at http://
www.vermontpersonnel.org/
employee/
selfserviceinformation.html or by
clicking the red link on the self-

dress). As we continue to intro-
duce additional Employee Self-
Service functionality, employees
will be provided the access to up-
date and maintain these data ele-
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While the initial roll-out of this
functionality will allow access in a
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be able to print out their earnings
statements immediately. Paper pay
advices will continue to be pro-
duced; employees will not be re-
quired to print their statements
from View Paycheck . The Per-
sonal Information Page , will re-
quire that all personal changes (i.e.,
address, phone number, etc.) flow
through our HR Partners. Itisim-
portant to note that some of the
data fields on the Personal Infor-
mation Page are blank because
they are not currently utilized by
DHR, (i.e. marital status, cell
phone, and personal e-mail ad-

hel@Web at

http://www.vermontpersonnel.org

some employees. The establish-
ment of self-service functionality

our system. In other words, self-
service access has not increased
the risk that our data system will
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Human Resources and VSEA are
planning further discussions re-
garding those concerns.

As always, questions about Em-
ployee Self-Service features may
be directed to your Personnel Of-
ficer or the DHR-VISION Help
Desk at 802-828-0407, or by email
vision-helpdesk-hr@state.vt.us.
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Outlook is now available on line only. Please contact
Doreen Marquis at the Department of Human Resources
with questions, comments ideasfor future articles.

110 State Street
Phone: 8283491
Fax: 8283409
doreen.marquis@state.vt.us
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